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AGREEMENT between the MIDDLETOWN TEACHThTG
ASSISTANTS ORGANIZATION (hereinafter the "ORGANIZATION") and the
ENLARGED CITY SCHOOL DISTRICT OF THE CITY OF MIDDLETOVlN
(hereinafter the "DISTRICT").
1. DEFINITIONS
A. "Teaching Assistants". A teaching assistant (the "employee") is appointed
by the Board of Education to provide, under the general supervision of a
.
licensed or certified teacher, direct instructional service to students.
1. Duties. Teaching assistants assist teachers by performing duties such
as:
a. .Working with individual pupils or groups of pupils on special
instructional projects;
b. Providing the teacher with information about the pupils which
will assist the teacher in the development of appropriate
learning experience;
c. Assisting pupils in the use of available instructional resources,
and assisting in the development of instructional material;
.
d. Utilizing their own special skills and abilities by assisting in the
- IDstructional programs in such areas as: foreign -language; arts;
crafts; music and similar subjects; and
e. Assisting in relate~ instructional work as required.
1 liTemporarv License". Upon application of the Superintendent of
Schools, a temporary license as a teaching assistant may be issued to
a person having the qualifications defined in (a) below.
a. Preparation. The candidate shall have completed a four year
high school program or its equivalent. Such study shall be
supplemented by training and experience appropriate to the
position in question.
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b. The application for this license shall be filed on forms
prescribed by the Commissioner and shall include the following
information: the name and address of the candidate; the
candidate's education; related teaching, administrative and/or
supervisory experience; occupational and/or practical
experience; other unusual qualifications; a description of the
teaching assistant's duties; a description of how the teaching
assistants and professional staff utilize such personnel; and a
description of the District's plan for using teaching assistants.
c. Time validity: The temporary license shall be valid for one (1)
year from date of license. No more than two temporary licenses
may be issued to the same individual.
.
3. "Continuing Certificate". Upon application of the Superintendent of
Schools, a continuing certificate as a teaching assistant may be issued
to a person having the qualifications defined in (a) below.
a. Preparation. The candidate shall have completed six (6)
semester hours of appropriate collegiate study in or related to
the field of elementary and/or secondary school service at a
regionally accredited institution of higher education or at an
institution approved by the Department. The Commissioner
may approve alternative preparation as required in this
paragraph.
b. Experience. The.candidate shall have complet~d one (1) year of
experience as a licensed teaching assistant or as a certified
teacher in an approved school.
c. Time Validity. The continuing certificate shall be valid
continuously, except when the holder thereof has not been
regularly employed as a teaching assistant in the public schools
of New York for a period of five consecutive years, in which
case the validity of the certificate shall lapse.
2
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4. License or Certificate Required. Any person employed as a teaching
assistant shall hold one of the above credentials.
(Amendments to the regulations of the Commissioner of Education
pursuant to Section 207 of the Education Law part 80).
II. WORKWEEK AND RELATED CONDITIONS
A. Hours.
B.
1. Part-time employees are employed for such hours as meet the
District's needs.- No part-time employee~s workweek may "exceed25 .
hours, except when payment is due for participation in a conference,
in-service workshop or the like, as set forth elsewhere in the contract.
In the event that the District seeks to increase the hours worked in any
part-time teaching assistant position from 19 3/4 hours to a maximum
of 25 hours, the position shall be posted and filled by the most
qualified person based on criteria including but not limited to District
staffing and scheduling needs, service in a similar assignment, service
in the building, continuing certification status, work performance and
expenence.
2. Full-time employees are employed for seven (7) hours a day. This
includes a lunch break of one period during which the employee will
not be assigned any regular duties. Employees in the elementary
schools will be provided with a lunch break equal in time to one
period in the High School. The workday m1:lstconform to the needs
of the building to which the employee is assigned, and the hours will
be scheduled by the responsible administrator.
Work Day. Where it is practicable to do so, and subject to administrative
and staffing needs, the District will attempt to minimize the occurrence of
split schedules. It is understood that this agreement, or violations of it, are
not subject to the grievance procedure. This provision shall be deleted
upon the implementation of full-day kindergarten.
C. Break. If a part-time employee's working day extends to as many as three
(3) consecutive hours, provisions should be made for a ten (10) minute
break. Full-time employees will be assigned two (2) ten minute breaks
3
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during the workday. An employee may leave the school premises during
this break provided the principal or designated representative is infonned.
D. Lunch. No employee's schedule should be arranged in a manner which
prevents having lunch at a reasonable time of day.
E. Emergency School Closings. In the event that school is closed on a
scheduled school day, employees will be paid for the number of hours they
would have nonnally worked on that day.
F. Delayed Openings. Teaching Assistants will be paid for and not be
required to make up the time lost when the District delays the opening of
school.
G. Extra Work. Since employees are hourly paraprofessional employees, they
should not be expected to do any work outside their paid working hours.
This applies particularly to taking work home, such as papers to correct.
Any duties assigned to an employee must fit within the employee's work
schedule.
H. Volunteering. While an employee is free to volunteer service if the
employee desires, the District has no right to expect such volunteering, or
to request it, in a manner which suggests that free service is expected.
1. Limits of Responsibility. In accordance with the State job description, an
employee works under the general supervision of a teacher. The teacher to
whom the teaching assistant is responsible should be clear. Professional
planning is the responsibility of the teacher and not of the employee. An
employee should not be responsible for the instruction of an entire
class-size group on a regular day-after-day basis. If this provision is
violated, the president of the Organization may call the violation to the
principal's attention. If the situation is not remedied within a reasonable
time, the president may refer the problem to the Superintendent of Schools
or designee for redress.
J. Conference and In-Service Activities. If an employee is invited by the
Superintendent of Schools or representative to attend a professional day,
conference, in-service workshop or class trip outside the employee's
assigned work schedule, the employee will be paid for the time involved.
4
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Weekly time may exceed the 25 hours when any of the above-mentioned
activities are the cause of such excess.
K. Workyear. Employees shall work all instructional days scheduled in the
school calendar. In addition, all full-time employees shall work all
scheduled non-instructional days with no additional compensation.
AGENCY FEE DEDUCTION
A. Employees who are not members of the Organization shall be required to
pay an agency fee to the Organization in an amount equivalent to
Organization dues. The District shall deduct the agency fee from the
salaries of all non-organization members and shall transmit the sum so
deducted to the Organization at the same time and in the same manner as
dues deducted from the salaries of Organization members. Upon request of
any employee, the Organization shall provide a detailed accounting of its
expenditures to said employee and the District. The Organization
represents that it has established and will maintain a procedure which
provides for the refund, to any employee who so demands, of any part of an
agency fee deduction which represents that employee's pro-rata share of
expenditures in aid of activities or causes of a political or ideological nature
only incidentally related to terms and conditions of employment. The
Organization will provide the District with a copy of the refund procedure
prior to the deduction of any agency fees pursuant to this provision.
B. The Organization shall indemnify and save and hold the District and any
and all of its employees, representatives, officers and/or members of the
Board of Education (collectively "employees") harmless against any and all
claims, demands, suits or other forms of liability that may arise out of, or
by reason of, any action taken or not taken by the District or any of its
employees for the purpose of complying with the agency fee and dues
deduction provisions of this Agreement and/or state law. In addition, the
Organization shall reimburse the District for any and all legal expenses
associated with the defense of any such claim, demand or suit.
5
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IV. SALARY
A. Wages.
1. Full-Time Teaching Assistants.
a. All full-time teaching assistants will be paid on an annualized
(10 month) basis.
b. The salary schedule for July 1, 2001- June 30, 2002, July 1,
2002 - June 30, 2003, July 1, 2003 - June 30, 2004 and July 1,
2004 - June 30, 2005 shall be as per the attached Appendix A.
2. Part-Time Teaching Assistants.
a. The salary schedule for July 1, 2001- June 30, 2002, July 1,
2002 - June 30, 2003, July 1, 2003 - June 30, 2004 and July 1,
2004 - June 30, 2005 shall be as per the attached Appendix A.
b. Part-time teaching assistants will be paid on annualized (ten
month) basis.
B. Step Placement.
1. All beginning employees will start on Step 1 of Column I (Temporary
Certificate) unless they fulfill the requirements for Column II
(Continuing Certificate), Column III (Continuing Certificate plus 60
credits or Teacher Certificate),. or IV C (Credit for Previous
Experience).
2. Column Transfers. A teaching assistant meeting the requirements for
placement on a higher schedule is placed on the new salary schedule
which provides for the same step placement. For example, a teaching
assistant with a temporary certificate who meets the requirements for
a continuing certificate will go from step 2, column I to step 2 of
column II or III, as applicable.
C.. Credit for Prior Experience. New employees with prior experience may
not be placed any higher than step 3 on the salary schedule. Only prior
6
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experience as a teaching assistant (in or out of the District) or one year of
experience as a certified teacher in an accredited school or institution shall
be considered for step placement.
D. Earned Credits. Effective July 1, 1986, payment for either academic or
in-service credits shall be granted when prior approval has been obtained
from the Superintendent of Schools or designee before enrolling in the
course. Notice of satisfactory completion of all approved courses must be
filed with the Superintendent of Schools or designee immediately upon
completion of work taken' for professional improvement. Salary
adjustments for earned credits shall be effective September 1 and February
1. If the District receives an official transcript prior to February 1, credits.' .
shall be compensated on or after February 1 at the rate of one-half the
annual compensation rate. If the District receives an official transcript on
or after February 1, credits shall be compensated in full during September
of the following year at the annual compensation rate. Teaching assistants
shall be compensated $6.00 for all credits earned during the 1986-1987
school year, $8.00 for all credits earned during the 1987-1988 school year,
$10.00 for all credits earned during the 1988-1989 school year, $12.00 for
all credits earned during or after the 1989-1990 school year, and $25.00 per
credit for each credit earned during or after the 1998-99 school year,
beyond the six credits required for continuing certificatiQn.
E. Service Increment. Full-time employees shall receive a service increment
of $500 after 10 years of service in the unit, and an additional $500 after 15
years of service in the unit (total of $1,000). Full-time employees shall
receive prorated credit for prior part-time service in the unit. * Part-time
employees shall receive a service increment of $280 after 10 years of
service in the unit, and an additional $280 after 15 years of service in the
unit (total of $560).
*For example, the service increment for an employee with eight years of
part-time service and two years of full-time service will be calculated as
follows: 8/10 X $280 plus 2/10 X $500 for a total of $324. The employee
will receive this service increment until he/she is eligible for the next level
of service increment. At that time, the service increment will be
recalculated and prorated accordingly. For example, this employee would
receive 8/15 X $560 plus 7/15 X $1000 for a total of $765.32. This amount
will remain in effect until the employee completes 15 years of full-time
7
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service in the unit. At that time, the employee would be eligible for the
total full-time 15 year service increment. Employees who complete ten or
fifteen years of service in the unit prior to December 1 of the school year
for which they are eligible for a service increment shall receive the service
increment effective that school year. Employees who complete ten or
fifteen years of service in the unit on or after December 1 will not be
eligible for the service increment until the following school year.
F. Committee on Regulations. On or before September 15, 2003, the parties
will form a committee consisting of three representatives appointed by the
President of the Middletown Teaching Assistants Organization and three
representatives appointed by the .~uperintendent of Schools. The
committee will review changes in Teaching Assistant certification
requirements and the impact of those changes upon this collective
bargaining agreement.
V. PAID HOLIDAYS
Employees shall be paid for their normally scheduled daily hours on the
following holidays:
1)
2)
3)
4)
5)
Thanksgiving
Lincoln's Birthday
One day during Spring Vacation
Memorial Day
Martin Luther King, Jr. Day
VI. HEALTH INSURANCE
A. Health insurance benefits are provided solely for full-time employees.
B. The District will continue to provide the Orange-Ulster Health
Plan, or a plan that is comparable to the Orange-Ulster Health
Plan, to all full-time unit members. The District may change
health insurance carriers after prior notice to the Union.
C. Copayments, Deductibles ~nd Penalties. Notwithstanding any past
practice to the contrary, the District shall not reimburse employees
8
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for the cost of any health insurance co-payments, deductibles and
penalti es.
D. Effective July 1, 2001, employees who are eligible for family
coverage through a spouse or other individual under the
Orange-Ulster health insurance plan 1,whether through the District
or another employer, shall not also be eligible for health insurance
coverage through the District. In the event that the spouse or other
individual's health insurance plan also prohibits dual participation
in the Orange-Ulster Plan, the determination as to which school
district is required to provide coverage will be made in accordance
with the rules, regulations and by-laws of the Orange-Ulster Plan.
Where this restriction causes a discontinuation of coverage, the
employee should review paragraph "E" to determine whether the
employee may be eligible for an insurance buyout. It is the
intention of the parties in administering this provision to relieve
the District of unnecessary insurance costs, not to preclude an
individual or his/her dependents from health insurance coverage.
Therefore, nothing contained in this .provision shall preclude an
employee from re-entering the Plan at any time when (s)he is no
longer eligible for coverage under another person's Orange-Ulster
health insurance plan (e.g., upon death of a spouse, divorce). Nor
shall this provision be applied if its effect would be to leave the
employee's children uninsured by reason of how custody and
support issues have been determined by a court of law. Employees
may opt to reenter the plan 30 days prior to retirement and receive
individual coverage. In the event the employee has dependents
. and family coverage is needed, the Orange-Ulster health plan
Birthday Rule shall prevail. All employees who are eligible for the
Orange- Ulster health insurance plan through another source must
provide the District with information about that other coverage by
September 15, 2001 and by each September 15 thereafter, so that
the District can determine the employee's eligibility for continued
health insurance coverage. Employees must immediately notify
lIn the event the District changes plans pursuant to paragraph B, the reference to Orange-
Ulster plan shall apply to the new plan.
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the District of any changes in their health insurance coverage that
may affect their eligibility under the District's plan.
E. An employee who has other health coverage may opt to waive the
District health coverage and recover a payment of 25% of the
premium savings to the District per annum, to be prorated and paid
as foHows: ten month employees who select the 21 paycheck
option will receive their health insurance declination payment in
21 equal installments beginning with the first September paycheck
and ending with the last paycheck in June. These payments will
cover the period July through June of the same fiscal year. Each
payment will equal 1/21 of the 25% of the health insurance
premium that would have been paid by the District. If the
employee re-enters the health insurance program during the course
of the year, the declination payment shall be prorated and adjusted
accordingly. Employees who are hired during the course of the
school year will receive payments beginning in the month
following the first full month of declination. These payments will
be made in equal installments in the.remaining paychecks for that
school year that health insurance coverage was declined. An
employee who declines health insurance coverage on a voluntary
basis or through the mandatory non-duplication provision shall be
entitled to this health insurance declination payment.
VII. LEAVES OF ABSENCE
A.
B.
Sick Leave. During the school year, a full-time employee may be absent
because of personal illness for an amount equal to ten (10) days per year
and a part-time employee may be absent because of personal illness for an
amount equal to eight (8) days per year. One of these days per unit
employee shall be credited to fund the sick leave bank each year.
Cumulative Sick Time. If an employee does not use the full amount of sick
time allowed in any school year, the amount not used shall be accumulated
from year to year not to exceed fifty (50) workdays for part-time teaching
assistants and one hundred seventy-five (175) work days for full-time
teaching assistants.
10
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Effective July 1, 1998, a sick leave bank ("bank") shall be established as
follows:
1. One day shall be credited to the bank by each teaching assistant for
each school year.
2. Days contributed and withdrawn by part-time teaching assistants
shall be prorated by the nll;mberof hours worked per day as
compared to the number of hours worked per day by a full-time
teaching assistant.
3. Bank days may be drawn where all of the following conditions are
met:
a. The employee or, in the event of incapacitation, the
employee's representative, makes written application, setting
forth the nature of the illness, its expected duration, and
written permission for the Superintendent or other
representative of the bank to secure the desired information.
and verification from the applicant's physician.
b. The Sick Leave Bank Governing Committee ("Committee"),
consisting of a delegatees) appointed by the Superintendent
and the President of the Association, .respectively, concur in
writing to the award of a block of days (not to exceed 60).
Each delegation shall have one vote, for a total Committee
vote of two (2).
c. The Committee affirms in writing that the applicant's illness is
catastrophi c/ acu te.
The Committee shall have the authority to make subsequent grants to
the same applicant; provided, however, that the applicant and
Committee comply with all of the provisions of this Section and,
provided further, that a delegation's decision on the initial
application shall in no way bind it on any renewal application.
11
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5. The Committee's decision regarding a request for a grant shall be
final and shall not be subject to any direct or collateral review by
any court or administrative agency.
6. The bank shall Dereplenished when needed as determined by the
commi ttee.
7. The parties agree that bank days may only be debited through the
granting of applications and that, if this Section is not continued in a
subsequent contract, the bank will continue in operation until all
days are exhausted.
D. Personal Leave.
1. During the school year, an employee may be absent because of
personal business of an urgent and important nature which cannot
normally be met at times other than the employee's regularly
scheduled hours of the workday for an amount of time equal to two-
fifths (2/5) of the employee's workweek without loss of pay and not
to be charged against sick leave. Prior approval from the employee's
immediate supervisor is required. However, it is not necessary to
reveal the nature of the personal business.
2. All unused. personal leave days will be added to the total of
previously accumulated unused sick leave days. This will be
performed annually as of July 1 of each year.
E. Jury Duty Pay. Employees will be paid their daily rate of pay minus jury
duty and/or subpoenaed witnesses fees while on jury duty or when
subpoenaed as a witness in a court proceeding. Employees shall request
that they be placed "on call", if possible.
F. Leaves of Absence. Employees may request leaves of absence for purposes
of health, child care or full-time enrollment in a college or university
providing that all conditions stipulated by District policy are met. Leaves
cannot exceed a one (1) year duration and are to be terminated only at the
beginning of the next school year (September).
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G. Leave Upon Death in the Family. Three (3) days leave of absence shall be
granted to each full-time teaching assistant upon a death in the family.
"Family" shall be defined as spouse, mother, father, child, grandparent,
grandchild, brother, sister, in-laws or a relative living in the employee's
household.
H. Workers' Compensation Leave. Effective July 1, 1998, a new section shall
be added as follows:
1. All employees who receive a personal injury while serving in our
District shall receive up to the first five (5) days off duty with full
pay. These days are not deductible from accumulated sick leave. .
VIII. SICK LEAVE REIMBURSEMENT
B.
C.
A. Upon termination of service to the District, full-time employees leaving in
good standing after one or more years of continuous employment will be
reimbursed for all accumulated unused sick leave days up to a maximum of
one hundred seventy-five (175) days. After ten (10) years of continuous
service in the District and upon retirement from the District, a part-time
employee will be reimbursed for all unused accumulated sick days up to a
maximum of fifty (50) days.
The same provision shall apply in the event of death while employed by the
District, the sum computed in like manner, to be paid to the employee's
estate. .
Accumulated unused sick leave days will be reimbursed as follows:
13
AVERAGE ACCUMULATED DAYS
COMPLETED 12+ 8-11 6-7 0-5
1-3 years of service $25 20 15 10
4-10 years of service $35 30 20 15
.
11-20 years of service $40 35 25 20
21+ years of service $45 40 30 25
D.
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Upon retirement from the District, days accumulated in excess of the
maximum may be applied toward the purchase of health insurance benefits
at the rate per day described above. The employee may also opt to apply all
or any portion of sick leave reimbursement funds toward the purchase of
health insurance benefits. This option shall be exercised once at the time of
retirement. After this fund has been exhausted, the retiree shall continue to
have health insurance coverage by contributing herlhis share as a former
employee.
E. Employees who at the time of retirement are not enrolled in the District
Health Insurance Program, but are enrolled in a health insurance program
providing equal benefits of their own choosing, shall receive the same
monthly benefits allowed retirees on the basis of the employee's
accumulated sick leave days, provided, however, that the retirees shall
arrange with their insurance carrier and the Business Office for a method of
payment to the account of the retiree with the insurance carrier.
IX. SUPERVISION AND EVALUATION
A. The supervision and evaluation of employees shall be the
responsibility of the building principal and/or other administrator
designated by the building principal.
B. Each employee holding a temporary certificate will
receive an observation prior to February 1 of each
school year. The observation is a site visit that allows
14
the Teaching Assistant to demonstrate job duties and
responsibilities. In addition, a written evaluation will
be completed for each Teaching Assistant prior to June
1 of each school year. The evaluation is an assessment
of how well the Teaching Assistant has met the duties
and responsibilities outlined in the job description.
c. Each employee holding a continuing certificate will be
observed as part of the evaluation prior to April 1 of
each school year.
D. For each employee, the approved observation and
evaluation forms will be used. The written observation
report shall include strengths, weaknesses, and area( s)
of improvement. -
E. In the case of an unfavorable observation, specific
recommendations for improvement will be made.
Thereafter, the building principal or other
-administratordesignated by the building principal will
conduct a subsequent observation no less than two (2)
months following the unfavorable observation and no
later than the end of the school year.
F. Each observation and evaluation will be discussed in a
meeting with the employee within 10 school days of
the observation/evaluation, signed by the administrator
and the employee at the end of the meeting, and .
forwarded to the Personnel Office to be included in the
employee's personnel file. The signature of the
employee shall serve only to verify that the report has
been discussed and a copy received by the employee.
The employee may respond in writing to any
evaluation. Such response must be submitted to the
administrator within 20 school days of the meeting,
attached to the evaluation, and placed in the
employee's personnel file.
15
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G. The re-employment of all non-tenured employees shall
be annual, based on a satisfactory evaluation, and is
contingent upon the needs and financial status of the
District.
H. This procedure will be reviewed by the Personnel
Director and the President of the Union as needed and
revisions are subject to agreement by the District and
the Union. .
EMPLOYMENT. SENIORITY AND TRANSFER
A. . Notice of Employment. Employees will be notified as to their employment
status for the next year as of June 30, where possible. Whenever possible,
building principals will notify the employee of the employee's specific
assignment for the new school year by Septen1ber 1.
B. Memorandum of Employment. All employees shall receive a copy of the
memorandum of employment no later than November 15 of each school
year.
c. Seniority. Seniority for employees will be determined by the total number
of continuous years of service worked as a teaching ~ssistant in the District.
Employees who work for one full year (10 months) shall be credited with
one year of service regardless of the number of contracted hours per week.
Employees who work less than one year shall be credited with .1 for each
completed month of service, and .005 (not to exceed .1) for each day of an
incomplete month of service regardless of the number of contracted hours
per week. All credited seniority is lost upon voluntary and involuntary
termination from the District.
.
Transfer. Employees may request a transfer to a different building by
submitting a written application to the Personnel Office. Such requests will
be given consideration as vacancies occur.
Rehiring Preference. If, after at least one year's employment, an employee
should find it necessary to leave employment for a long period of time, and
gives proper notice thereof, the employee, when ready to return, will be
considered over new applicants for existing vaeancies, providing the
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employee's evaluations demonstrate satisfactory service, and providing the
employee's intention to return as a former employee is clearly com-
municated to the District.
F. Posting of Vacancies. All teaching assistant vacancies shall be posted in all
buildings for a period of fifteen (15) working days. Such notice is to
include the location of the position, the number of hours, and the
requirements necessary to qualify for said position. If the position is not
filled within sixty (60) days from the time of the initial posting, a new
posting must precede hiring. The District shall give consideration to part-
time teaching assistants who apply for vacant full-time teaching assistant
positions.
G. Resignations. Employees will provide the District with a minimum of
twenty (20) calendar days' notice prior to resignation. Should an employee
provide less notice, a monetary penalty of one day's pay shall be imposed
for each day of notice less than 20.
XI. USE OF TEACHING ASSISTANTS AS SUBSTITUTE TEACHERS
A. Effective July 1, 2001, a teaching assistant who serves in the capacity of
substitute teacher shall receive hislher hourly rate plus a differential of
$5.00 for each period.
B. Teaching assistants who serve as 'full-time substitute teachers for
more than twenty (20) consecutive school days in the same
assignment will be compensated as a long term substitute teacher at
the District's then current rate of pay for long-term substitute
teachers retroactive to the first day of service in the position.
17
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XII. GRIEVANCE PROCEDURE
1.
2.
Definitions.
a. "Grievance" shall mean a clainl by a unit member alleging a
violation of an explicit provision of this Agreement regarding
terms and conditions of employment.
b. "Aggrieved party" shall mean any person in the unit filing a
grievance, provided that if a grievance affects a group of
employees and appears to be associated with system-wide
policies, it may be submitted by the Organization directly at
Step 2 described below.
Procedures.
a. All grievances shall include the name and position of the
aggrieved party, the identity of the provision of the
Agreement, the time when and the place where the alleged
events or conditions constituting the grievance existed, the
identity of the party responsible for causing the said events or
conditions, if known to the aggrieved party, and a general
statement of the nature of the grievance and the redress'
sought by the aggrieved party.
b. No grievance will be entertained as described below, and such
grievance shall be deemed waived, u,nless the grievance is
forwarded at the first.available stage within twenty (20)
. .
working days after the employee knew or should have known
of the act or conditions upon which the grievance is based.
c. If the decision at one stage is not appealed to the next stage of
the procedure within the time limit specified, the grievance
will be deemed to be discontinued, and further appeal under
this Agreement shall be barred.
d. If any provision of this grievance procedure or any
application thereof to any employee in the unit shall be finally
determined by any court to be contrary to law, then such
18
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provision or application shall not be deemed valid and
subsisting except to the extent required by law, but all other
provisions or applications will continue in full force and
effect.
e. Step 1.
An employee having a grievance will infonnally confer with
his/her immediate supervisor. Within five (5) working days
after the grievance is presented to the supervisor, he/she shall
advise the employee of his/her .decision thereon.
f. Step 2.
If the grievance has not been resolved to the satisfaction of
the employee at the first step, the Organization may reduce
the grievance to writing and present it to the Superi,ntendent
of Schools or her/his designee within five (5) working days
from the date on which the employee was advised of the
decision at Step 1. The Superintendent of Schools or herlhis
designee shall render a decision in writing to the Association
within ten (10) working days from receipt of the appeal.
g. Step 3.
If the decision of the Superintendent of Schools or herlhis
designee fails to resolve this grievance, or if no decision is
rendered, a petition may be made within ten (10) working
days from receipt of the grievance at Step 2 to the Board of
Education or its representative, for a final review and
detennination. Within ten (10) working days after the receipt
of an appeal or the next regular Board of Education meeting,
whichever is later, the Board of Education or its
representative shall render a decision, in writing, on the
grievance. This decision shall be final and binding upon all
parties.
19
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XIII. NEGOTIATIONS PROCEDURE
The District and the Organization will meet to exchange lists of proposals. New
proposals may be added at later dates, by either side:,by mutual consent.
XIV. DUES DEDUCTIONS
A. The District agrees, under the terms set forth below, to deduct dues for the
Middletown Teaching Assistants Organization from the salaries of unit
members who individually and voluntarily authorize such deductions on
forms to be designated by the District.
1. Such deductions shall be made in ten (10) equal and consecutive
installments. Each of the installments is to be transmitted to the
Middletown Teaching Assistants Organization within one (1) week
of the date of deduction. The first transmittal shall be accompanied
by a listing of members for whom deductions have been made and
the amount deducted for each.
2. No later than two (2) weeks prior to the first October payroll date,
the Middletown Teaching Assistants Organization shall certify to the
District the following:
a. The current rates of membership dues.
b. The payroll periods for which dues are to be deducted.
c. A list, and the original signed dues authorization cards, of
those employees who have voluntarily authorized the
deductions.
3. Additional authorizations submitted at least two (2) weeks prior to
any regularly scheduled pay date shall be honored and deductions
made in equal installments so that no unpaid balance remains after
the last pay check in June.
4. An employee may withdraw his/her authorization any time by
written notice received by the District at least two (2) weeks prior to
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the effective pay period with full remittance of the unpaid balance to
the Middletown Teaching Assistants Organization.
5. If the rate of membership dues changes, the Middletown Teaching
Assistants Organization shall give the District thirty (30) days'
written notice prior to the effective date of such change.
XV. WELFARE FUND
A. Effective July 1, 2001 and on each July 1 thereafter, the District shall make
an annual payment of $8,000 to the MTAO Welfare Fund.
B. The District shall have the right to an accounting of the Fund.
c. The MTAO shall indemnify and save and hold the District and any of its
employees, representatives, officers and/or members of the Board of
Education (collectively "employees") harmless against any and all claims,
demands, suits' or other forms of liability that may arise out of or by reason
of any action taken or not taken by the District or any of its employees for
the purpose of complying with this Agreement.
D. Should the Fund Trustees and/or the MTAO desire to expand the category
of employees eligible to participate in the Weifare Fund beyond then
current members of the MTAO bargaining unit, the prior mutual approval
of the Superintendent of Schools and the MTAO President will be required.
E. Should the Fund Trustees and/or the MTAO desire to expand the benefits
provided by the Welfare Fund beyond such benefits as an eyeglass plan,
dental plan (new or enhanced), reimbursement for medical/dental
deductibles, co-pays or premiums, insurance (life, disability) and/or wills,
the prior mutual approval of the Superintendent of Schools and the MTAO
President will be required.
XVI. RELEASE TIME
A. The Union President and/or his/her designee will be allowed one period per
week (or the equivalent amount of time if assigned to an elementary
building) to be used for union business to be scheduled with the building
administrator and subject to District staffing needs.
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XVII. PERSONNEL FILES
A. No material related to a unit member's position, derogatory to a unit
member's conduct, service, character or personality shall be placed in a unit
member's files unless the unit member has the opportunity to read the
material. The unit member has the right to affix his/her signature to the
actual copy to be filed. Such signature merely signifies that (s)he has read
the material to be filed and does not necessarily indicate agreement with its
contents. The unit member also has the right to submit a written answer
within ten (10) school days to such material and his/her answer shall be
reviewed and initialed by the Superintendent or his/her designee and
attached to the file copy.
Except for the unit member's answer to derogatory material entered in
accordance with this provision, materials to be placed in the unit member's
file shall be at the total discretion of the District.
Unit members have the right to review and copy the non-confidential
contents of their personnel files in accordance with District policy.
XVIII. APPLICATION AND AMENDMENT
The terms of this Agreement shall not apply where inconsistent with
constitutional, statutory or other legal provisions, including but not limited to, the
rules and regulations of the Commissioner of Education, the rules, regulations,
by-laws and policy of the Board of Education and the statutes of the State of New
York. If any provision of this Agreement is found to be contrary to law, such
provision shall be modified forthwith by the parties hereto to the extent necessary
to conform thereto. In such case, all other provisions. of this contract shall remain
in effect.
XIX. COMPLETE AGREEMENT
This Agreement shall constitute the full and complete agreement between the
parties hereto and may be altered, changed, added to, deleted from or modified
only though the voluntary, mutual consent of the parties in a written and signed
amendment to this Agreement.
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XX. STATUTORY NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
THE ENLARGED CITY SCHOOL
DISTRICT OF MIDDLETOWN
'THE MIDDLETOWN TEACHING
ASSISTANTS ORGANIZATION
By: .> By: \J~ );1 c G:~.:L C.L
President Middletown Teaching,
Assistants Organization
By: fJiJ/K) D. K¥!JJ.IKJ
ChiefNegotiator
By: PL.. ~~.d~
Chief Negotiator
.
By: ~.~ t .~~--
Chief Negotiator
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FULL-TIME T.A.'S 2001-02 2002-03 2003-04 2004-05
Column I-Temporary Certificate
Step 1 $14,127 $14,692 $15,280 $15,891
Step 2 $15,225 $15,834 $16,468 $17,126
Column II -Continuing
Certificate
Step 1 $14,127 $14,692 $15,280 $15,891
Step 2 $15,225 $15,834 $16,468 $17,126
Step 3 $16,327 $16,980 $17,659 $18,366
Step 4 $17,426 $18,123 $18,848 $19,602
Step 5 $18,528 . $19,269 $20,040 $20,841
Step 6 $19,627 $20,412 $21,229 $22,078
oumn
- on InUln!! er I Ica Ion + co e!!e cre I S~ eac er er I Ica Ion
Step 1 $15,829 $16,463 $17,121 $17,806
Step 2 $16,932 $17,610 $18,314 $19,046
Step 3 $18,032 $18,753 $19,503 $20,283
Step 4 $19,130 $19,895 $20,691 $21,518
Step 5 $20,505 $21,325 $22,178 $23,066
Step 6 $21,883 $22,758 $23,668 $24,615
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APPENDIX A
July 1, 200I-June 30, 2002
July 1, 2002-June 30, 2003
July 1, 2003-J une 30, 2004
July 1, 2004-June 30, 2005
TEACHING ASSISTANTS SALARY SCHEDULE
C I III C f 0 C f fi f 60 II dOt T h C ffi f
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PART-TIME T.A.s 2001-02 2002-03 2003-04 2004-05
Column I - Temporary
Certificate
Step 1 $8.60 $8.94 $9.30 $9.67
Step 2 $8.70 $9.05 $9.42 $9.79
Column II - Continuing
Certificate
Step 1 $8.86 $9.22 $9.58 $9.97
Step 2 $9.76 $10.15 $10.55 $10.97
Step 3 $10.67 $11.10 $11.54 $12.00
Step 4 $11.56
. $12.03 $12.51 $13.01
Step 5 $12.49 $12.99 $13.51 $14.05
Step 6 $13 .40 $13.93 $14.49 $15.07
oumn
-
on InUln!! er I Ica Ion co e2e cre I s: eac er er I IcatJon
Step 1 $10.23 $10.64 $11.07 $11.51
Step 2 $11.17 $11.62 $12.08 $12.56
Step 3 $12.10 $12.58 $13.08 $13.61
Step 4 $12.98 $13.50 $14.04 $14.60
Step 5 $14.11 $14.68 $15.26 $15.87
Step 6 $15.28 $15.89 $16.52 $17.19
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CI III C f . C ffi f + 60 II d.t T h C ffi
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